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From the President’s Office

Aloha, members!

Whether you have been away
for the summer or you have
taken a longer hiatus than
that, the AMCD family wel-
comes you. This is an exciting
year for AMCD. We are con-
tinuing the work of the previ-
ous administration by revitaliz-
ing programs to re-focus on
the primary mission of our
organization. As such, we are
re-committing ourselves to
mentoring, cultural compe-
tence, outreach and advocacy,
leadership development, and

research.

For graduate students, we
have a host of creative events
that are intended to provide a
forum for student voice and
dialogue about experiences
within the various counseling
programs. For new profes-
sionals, we are offering men-
toring experiences to provide
guidance through career ad-
vancement. One of the most
significant projects that we are
developing is the ethnic-
specific competencies pro-
gram. Reaching beyond the
fundamental and groundbreak-
ing assumptions of the AMCD
multicultural competencies,

the ethnic-specific competencies
articulate the unique assessment
and intervention needs of each
of the major ethno-cultural
groups. We invite AMCD mem-
bers to participate in the devel-

opment of these competencies.

Many of you may have heard
about the AMCD/ACES jointly
sponsored trip this past summer
to South Africa and Botswana.
This tour and outreach experi-
ence was designed to reach out
to our counseling colleagues in
the southern region of Africa.
The ultimate goal was to ex-
change ideas about culture-
centered disaster response, par-
ticularly with counselors dealing
with HIV/AIDS invested and af-
fects individuals. This year, we
seek to formalize our outreach
efforts and further integrate ad-
vocacy into what we do. With
the assistance of our immediate
past president, we are emphasiz-
ing the relationship between the
AMCD leadership and state-level
participation. This year, we will
sponsor a summer leadership
institute especially geared to-
ward state leaders but beneficial
for everyone. We recognize the
strengths of each state associa-
tion and hope to create a net-

work of support and com-
munication between state

organizations and AMCD.
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AMCD President: Dr
Cirecie. A West —Olatuniji

Central to our mission is
the development of new
knowledge in the area of
multicultural counseling.
Professionals with an inter-
est in critical pedagogies and
theories often experience
resistance and lack support
within their work environ-
ments. AMCD has histori-
cally been a haven for schol-
arly exchange and a think
tank for the construction of
ideas that lead the profes-
sion. This year, we will re-
kindle the spirit of episte-
mological debate by creating
venues for research devel-
opment and dissemination.
Again, welcome back to

AMCD!

AMCD/ACES Southern Africa Experience Successful

By Lauren Shure

This past summer a
group of counselor edu-
cators, practitioners, and
students participated in a
23 day outreach trip in
southern Africa. As a
continuation of a disaster
relief outreach trip to New

Orleans in August 2006,
this trip promoted cultur-
ally competent mental
health disaster outreach
in order to help meet the
increasing need both na-
tionally and internation-
ally. Through the lens of
HIV/AIDS as trauma, par-
ticipants had the opportu-

nity to work with counsel-
ors and provide services
in South Africa and Bot-
swana.

The first ten days were
spent in cultural immer-

sion, touring South
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Editor’s Note

The revised version of
the AMCD by-laws is
out and available for
viewing on the associa-
tion’s website. This is a
step in the right direc-
tion as they are accessi-
ble to everyone for con-
stant revision, reflection
and implementation after

ACA approval.
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AMCD/ACES Southern Africa Outreach Experience (continued)

izer of this outreach endeavor, is
already planning a study abroad
program in Botswana for students
to participate in next summer.
AMCD teamed up with the Asso-
ciation for Counselor Educators
and Supervisors (ACES) to jointly
foster counselor advocacy among
their division memberships.

African sites and meeting with peo-
ple. Following the tour, outreach
participants met and consulted with
various agencies working with peo-
ple affected by HIV/AIDS. An inter-
national global outreach confer-
ence, organized by outreach partici-
pants, was conducted and a cere-
mony was held at the University of
Botswana where $7,000 worth of

donated books were presented to
augment the counseling/psychology

section of their library.

The goal of establishing relation-

http://education.ufl.edu/Counselor/

To view photos from the trip visit:

MeetingUs/Files/

AMCDSouthernAfricaOutreach.ppt

ships with agencies in southern Af-

rica was successful. In fact, Dr.

West-Olatuniji, president of Associa-
tion for Multicultural Counseling and
Development (AMCD) and organ-

Outreach Team Members in Cape
Town, South Africa (June, 2007)

Asian-American and Pacific Islander Concerns: Introduction from the Vice President

Bryan S. K. Kim

I am most pleased and hon-
ored to serve as your Vice
President for Asian American

and Pacific Islander Concerns.

| am currently an Associate
Professor in the Department
of Psychology at the Univer-
sity of Hawai‘i at Hilo and a
core faculty in the Depart-
ment’s master’s program in
counseling psychology. | re-
ceived a master’s degree in
school counseling from the
University of Hawai'‘i at
Manoa in 1995 and a Ph.D. in

counseling, clinical, and
school psychology
(counseling emphasis) from
the University of California
at Santa Barbara in 2000.
My area of research is on
multicultural counseling
process and outcome,
measurement of cultural
constructs, counselor edu-
cation and supervision, and
immigrant experiences. My
current research examines
the effects of culture-
specific counseling interven-
tions and client encultur-
ation/acculturation (e.g.,
cultural values) on counsel-
ing process and outcome.
This interest in multicultural
counseling psychology
largely stems from my ex-
periences growing up in
Hawai‘i as a |1.5-generation
Asian American.

As an immigrant from South

Korea and a counselor in-
terested in multicultural
issues, AMCD has always
been a natural home for
me. | joined AMCD in 1994
when | was a master’s stu-
dent at UH Manoa and,
during the past |3 years, |
have benefited tremen-
dously from the Association
in terms of enhancing my
scholarship (e.g., publishing
in the Journal of Multicultural
Counseling and Development)
and networking with pro-
fessionals and students. For
a while now, | have been
looking to serve the Asso-
ciation in some ways so that
| can begin to pay back for
all that I've obtained from
the Division. As such, | am
very happy to have been
elected as the VP for AAPI
Concerns. | would like to
extend my sincere apprecia-
tion to the AMCD mem-

bers for giving me this op-
portunity.

As | begin my three-year
term, | have three initial
goals. The first goal is the
conduct a needs assessment
with our AAPI members to
identify issues on which |
need to focus my energy. In
a few weeks, please look
for an email message from
me and a link to the survey.
| would very much appreci-
ate your participation and
any feedback you can pro-
vide. My second goals is to
develop a long-range strate-
gic plan for the AAPI mem-
bers based on the results of
the needs survey. This plan

will serve as my road map

Continue on page 3
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for my work ahead. My third goal is to
increase the AAPI membership in
AMCD. Simply stated, members are the
life force of any association. Hence | will
work hard to encourage both profes-
sionals and students to join the AMCD
so that they too can reap the benefits of
membership. If you have any concerns,
questions, or ideas for the Association,
please feel free to contact me. My email

address is bryankim@hawaii.edu and tele-
phone number is 808-974-7439.

Finally, | would like to thank Dr. Arpana
Inman, the immediate past VP of AAPI Con-
cerns, who has been a wonderful mentor to
me during the past year. | have learned a lot
from Arpana about the work involved in
AMCD. | will do my best to fill the “big

shoes” left by Arpana.
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Reconnection at the ACA North Atlantic Region
Leadership Conference

Mark Keeney

As the regional representative of AMCD,
| will again be implementing the goals of
the year, established by the board and by
our President. In addition, | will continue
my role as a resource and connection
between and amongst individuals,
branches, regions of AMCD and national
division and AMCD branch divisions,
between the national division and ACA
branch divisions. My regional goals and
contact information are available on the
AMCD website, www.amcdaca.org.
Please contact me if you have any ques-

tions or needs.

| attended and presented at the ACA
North Atlantic Region Branch Leadership
Assembly and Conference, September
27-29 in Philadelphia. During the confer-
ence, | shared our goals and to provided
information on the history and purpose
of the Multicultural Counseling Compe-
tencies with all of the attending North
Atlantic Region branch presidents. This is

only the start of my intentions to continue to
provide information and resources for the

region during my term.

In terms of modeling collaboration with other
ACA entities, | presented my Multicultural
Counseling Competencies presentation with
the President of the Pennsylvania Association
of Gay, Lesbian, Bisexual, and Transgender
Issues in Counseling, who reviewed the
AGLBTIC’s LGBT competencies. This exam-
ple of division collaboration was further ex-
emplified by ACA president-elect Colleen
Logan’s presentation regarding the intersec-
tion of multiple identities in assessing and
working with Lesbian, Gay, Bisexual, and
Transgender individuals, couples, and families.
The need for interdivisional collaboration was
further exemplified when a discussion regard-
ing youth, violence, and gangs and the LGBT
student population was raised by the District
of Columbia Counseling Association (DCCA)
delegation. The ensuing conversation regard-
ing the various types of gangs, violent actions,
and potential school and school counselor
interventions raised the issue of the need for
collaboration, not only within ACA divisions,
but with other professional and community
associations and organizations working on
violence and gang prevention. Please contact
me if you are interested in providing resource
information to the DCCA delegation regard-
ing their work with students and communi-

ties.

In addition, | was able to par-
ticipate in the NAR ACA
regional business meeting
discussion regarding strate-
gies to increase branch and
regional membership. A sali-
ent strategy determined by
branch leaders to be an ef-
fective plan, was to identify
Counselor Educators, along
with their current and past
students as a starting point
to form a branch. Based
upon this region’s discussion,
| would like to invite our
national AMCD members
who are counselor educators
in the NAR region to contact
me for assistance in forming
an AMCD branch division
within their branch. There is
a successful AMCD branch
division in the state of New
Jersey, with wonderful sup-
port from the faculty mem-
bers of Rider University and
The College of New Jersey.
For several years, they have
been holding annual confer-
ences. (See
www.njcounseling.org/

NJAMC).
Phone: (610) 927-3733
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University of Florida
1215 Norman Hall
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AMCD seeks to
develop programs
specifically to im-
prove ethnic and
racial empathy and
understanding. Its
activities are de-
signed to advance
and sustain personal
growth and improve
educational opportu-
nities for members
from diverse cultural

backgrounds.

Join us in
Hawaii for
AMCD’s

annual
meeting
at the
ACA con-
vention in
March
2008!

2007-08 Officers

President. ... .o.ouiuiniiiiii i Cirecie West-Olatuniji
President EI@Ct.......vvneneineieiii e Francene Haymon
Immediate Past President...........c.cooviiiiiiiiiiiiiiiiinen, Beverly O'Bryant
Vice Presidents

African American CONCEINS.........o.vuiuiiiiininiiiiiiininininnn Beatrice Tatem

Asian American/Pacific Islander Concerns...............ccceveuee Bryan Kim

Native American CONCEINS. ... .ccevvieiniuiiineininieneiiaeenenens Janet WindWalker Jones

Hispanic/Latino/Latina/American Concerns........................ Maritza Gallardo-Cooper
Regional Representatives

Midwestern Region..........coeviiiiuiniiiiiiiiiiiiiiiiiieeenn, Karen Bibbins

North Atlantic Region...........coeieviiiiiiiiniiiiiieeae, Mark Kenney

Southern Region.........o.oiuiiiiiiiiiniiiiiiiiiiieieeee Monica Hunter

Western Region........coovuiiiniiiiiiiiiiiiiiiiiiine e Dione Taylor
BT =T =) v 1 Shifa Podikunju-Hussain
TrEASUIEI. ...ttt e Michael Brooks
Parlimentarian. ..........ocvueitiniit i Constance A. C. West
Governing Council Representative..........oovvvviiiiniiiiiinnneennn Queen Fowler

Standing Committees

Membership ComMMItLee. .......ovvviieiiiiiiiiiieieere e Daya Sandhu

Finance CommIttee. ... ..ovriiineiiii i Edil Torres Rivera/Rachael Goodman
By-Laws COMMILEEE. ... . uuvuinininininiiiiiiiiiieeieeeeeeee e, Janet WindWalker Jones

State Divisions COmMMItLEE......vevriieiiiiieiiieeiieeieeaeeennan Nettie Baldwin

Affirmative Action Program.............ccoiiiiiiiiiiiiiiiiiiinnn. [open]

Convention Committee Chair...........cooeviiiiiiiiiiiiiiiiann, Kent Butler

Mentoring Program............cocveviiiiiiiiiiiiiiiiin Kimberly Frazier

Grad Student Programming............ccooevviiiiiiiiiiiiiiiineaannnnn. Twinet Parmer

Special and Continuing Committees

Council of Past Presidents.........ovveuuieiiiiiiiiiiiiiiiiiiineeennnn Clemmie Solomon/Quincy Moore
Leadership INStitUte. .......o.eveiiiiiiiiii e, Beverly O'Bryant

Strategic Planning CoOmMMItLee. .......covvueieiinniniieiiinienennenenn. Miguel Arciniega

Multicultural Standards & Competencies..........c..eevueuenenennnn Victor Bibbins

Public Policies and Legislation Committee................cccoeuinnnne Harriett Fields/Michael T. Garrett
Awards COMMILEEE. .. .cuvinieitieiniit ettt eeeeeaene Tarrell Portman/Judith Lewis
Historian & Archives ..........coooiiiiiiiiiiiiiiiiiiiiiii Amel Anderson/Ron McLean
Publications

NEWSIELEEr. ... .ottt Aaron Majuta

JMCD JOUINal. .. .cuveneeieiei e et Gargi Roysircar-Sodowsky

Special Assistant to the President for Outreach..................... Arpana Inman




